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I.  Reappointment, Promotion and Tenure. 
 
Procedures and Criteria for Reappointment, Promotion and Tenure.  This document 
is to be supplemented by the relevant articles (including especially Article 7) of the 
Agreement  currently in force between the University of Cincinnati and the University 
Chapter of the AAUP and is intended to be fully compatible with the provisions of the 
Agreement. 
 
Procedures: Faculty members may at any time request departmental review for 
reappointment, promotion or tenure.  Deadlines for reappointment, promotion, and tenure 
are determined by the Agreement between the University administration and the AAUP.  
The RPT Committee includes all full time faculty with primary appointments in the 
Department of Philosophy who currently occupy the rank at or above that which the 
candidate is applying to be reappointed or to which the candidate is applying to be 
promoted, excluding the Head of the Department.   
 
Each year, the committee will elect a chair of the committee for the subsequent year. The 
chair of the RPT committee will be responsible for conducting meetings, and for 
submitting the final reports and recommendations to the Head. 
 
Promotion and Tenure: If after consultation with the Head of the Department of 
Philosophy the candidate wishes to go forward with the review, the candidate is to submit 
a list of the names including at least four external referees to the chair of the RPT 
committee.  The RPT committee will submit the names of at least four additional 
referees. The RPT committee can reject names submitted by the candidate, and the 
candidate can reject names submitted by the RPT committee. At least half of the external 
referees must come from those nominated by the RPT committee. Each individual 
included on the list of outside referees that results from consultation between the 
candidate and the RPT committee will be contacted by the chair of the committee, asking 
them to provide letters of evaluation for each candidate’s scholarly achievements and 
potential. The list of outside referees that results from consultation between the candidate 
and the chair of the RPT committee will be submitted to the RPT when those letters are 
requested. 
 

The candidate will prepare an up-to-date curriculum vita which, along with 
examples of the candidate's scholarly work, will be sent to the outside referees for 
assessment together with a description of the Department's RPT procedures and criteria. 
The candidate will be responsible for preparing materials to be included for external 
referees. Letters of evaluation should be returned to the chair of the RPT committee. 
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Preparation of the file for review by the RPT Committee is also the responsibility 
of the candidate. The candidate may include any materials they feel are relevant to 
promotion or tenure, but must include at least the following: 
 

• File Checklist (available from the A&S College Office) 
• Letters from all external reviewers 
• Candidate’s vita and self-evaluations 
• Letters from internal reviewers and students 
• Annual reviews to date   
• Copies of published work 
• Copies of work-in-progress  
• Summary and assessment of publication and other scholarly   activities     
• Summary and assessment of instructional performance  
• Summary and assessment of professional service 

 
 Members of the Committee are to be afforded ample time to review this material 
before it meets to discuss and vote upon the issue.  The results of this meeting will be 
conveyed to the candidate by the chair of the RPT committee, and a written report will be 
submitted to both the candidate and the Head. The written report will be the 
responsiblilty of the chair of the RPT committee and must include a summary of the 
meeting. The Head shall then write an independent assessment of the candidate's 
achievements and potential.  The candidate has the opportunity at any point in the process 
to append a response they might find appropriate in light of any evaluations. This 
material will be included in the file. All of the material reviewed by the RPT Committee, 
together with the recommendations of the RPT Committee and the Head, will be 
submitted to the Dean for the next level of review.  Throughout the process, the candidate 
has the right of access to all documents in the file; the candidate is especially encouraged 
to review the contents of the file before it is sent to the Dean of the College.  In every 
case, primary responsibility for the development of the dossier lies with the candidate. 
 
Reappointment: Procedures for reappointment are the same as those for promotion and 
tenure except that no external reviews are required for reappointment. (Revision adopted 
December 12, 1989.) 
 
General Criteria: The Department regards teaching and scholarly productivity to be of 
primary importance in evaluating candidates for reappointment, promotion and tenure.  
Service is of secondary importance. Though teaching and research are generally regarded 
as areas of equal importance, it is recognized that in individual cases one area may 
predominate over the other.   Candidates may be reappointed, promoted or tenured on the 
basis of unusual excellence in either of these areas provided that for reappointment, 
tenure, of promotion (to Associate Professor or to Full Professor), candidates must 
demonstrate strong competence in each as measured by the standards detailed below. 
 
1.  Research.  For decisions on promotion and tenure, considerable weight in evaluating 
the quality of research will be given to assessments by philosophers outside the 
University who are recognized experts in the relevant fields of scholarship.  For these 
decisions favorable external reviews are a necessary condition for favorable departmental 
recommendation. 
 
Other factors which are relevant in evaluating research include:  (a) The number and 
quality of the candidate’s books, monographs, anthologies, textbooks, journal articles, 
book chapters and book reviews and the general quality of the journals, anthologies, etc., 
in which the works appear.  (b)  Presentation of papers at recognized professional 
meetings. Reading papers for organizations which accept all submitted papers or have a 
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very high acceptance rate will not be considered of importance unless such work is 
specifically and favorably reviewed by external referees. (c)  Receiving research awards 
from N.S.F., A.C.L.S., N.E.H., Guggenheim, etc. (d) Membership on editorial boards, 
journal refereeing. (e) Invitations from other universities to present work-in-progress. (f) 
Honors, awards from professional organizations for research. The weight to be accorded 
to each factor is not equal, and depends critically on the quality of the work. 
 
For promotion to the rank of associate professor or for tenure, it is a necessary condition 
that the candidate demonstrates a strong record of publication as specified under (a) 
above.  Additional factors that are relevant in evaluating research include items (b)-(e) 
above.  The standard of quality to be used is that of research scholars recently promoted 
to the appropriate rank at comparable U.S. universities.  Candidates for initial 
reappointment at the rank of assistant professor need demonstrate only a potential for 
high quality research as measured against scholars at comparable universities of the same 
rank. 
 
Promotion to Professor depends on the same sort of professional activity, as detailed 
above. It is expected that promotion to full professor requires a demonstrated and 
substantial body of work beyond that required for promotion to Associate Professor. 
 
2.  Teaching. Candidates for reappointment, promotion and tenure must provide evidence 
of highly effective teaching.  Factors that should be considered as relevant in the 
evaluation of a candidate’s teaching and documented in the file include: (a) Course 
materials, such as syllabi, demonstrating that the candidate’s courses are well planned; 
(b) Summaries of student course evaluations; (c) Whether the candidate has regularly 
taught courses at all levels; (d) Whether the candidate has taught courses in a variety of 
subjects; (e) Whether the candidate has demonstrated a capacity to teach large lecture 
courses effectively; (f) Course evaluations written by students; (g) Evaluations from 
peers who have visited the candidate’s classes; (h) Whether the candidate has introduced 
new courses to the department’s offerings; (i) Whether the candidate has taught honors, 
general education and interdisciplinary courses; (j) Membership in graduate student thesis 
committees; (k) Efficacy as mentor to graduate student assistants; (l) Other forms of 
academic involvement with students, such as advising independent study students and 
participation in the undergraduate philosophy club; (m) Participation in programs for 
professional development in teaching; (n) Contributions to the literature on teaching 
philosophy and other activities contributing to the teaching profession ; (o) The 
integration and use of technology in teaching; and (p) Use of methods for the evaluation 
of teaching. 
 
3.  Service.  Service to the profession, the campus community, the department, and the 
community-at-large are considered important aspects of a faculty member's overall 
professional commitment. 


